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Intended Module Learning Outcomes 

On successful completion of this module the learner will be able to: 

1. Outline and discuss the nature of the various modes of dismissal; 
2. Demonstrate a clear understanding of employee rights legislation; 
3. Identify the key components of an employment contract 
4. Identify an employer’s obligations in respect of equality in the workplace and health 

and safety 
5. Identify, analyse and suggest solutions to problems relating to employment law;  
6. Make judgements about the application of employment law to practical scenarios with 

reference to case law and legislation 
 

Module Objectives  

1. To understand the concept of employment law, its origins and its social and 

economic influences; 

2. To examine the implications of current employment law practices in the light of 

recent court decisions and to gain the ability to assess the current influences of 

the European Union on Irish law; 

3. To understand and appreciate the role of employment law in commercial industry; 

4. To understand the importance of employment law in relation to recruitment, 

selection, dismissal and redundancy practices 

 

Module Curriculum 

 Historical and Political background 

 The Contract of Employment 

 Restrictive Covenants 

 Wrongful Dismissal and the Employment Injunction 

 Unfair Dismissal 

 Fair Dismissal 

 Redundancy  



 Employment Equality Acts 1998 – 2008 

 Harassment 

 Health and Safety 

 Protective Legislation 

 Institutions and Officers 

  


